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Supported Employment Job Development Ongoing Support Report Requirements (G)


Service Provided - Supported Employment Ongoing Support and Reports 
DVR intends to provide follow along support for a period of time necessary for the consumer to reach stability. DVR supports transition to long term support as soon as possible given individual circumstances. The goal of ongoing supports is to provide a reduction in the level and method of supports including on-site job coaching. A transitioning should occur to natural supports as quickly as possible. The assessments should have provided information to insure a good job match and reduce the need for job coaching support while maximizing independence. The supported employment provider will be paid a bonus if the consumer is transitioned to long term support in months 1-6. DVR intends to promote employment maximizing the number of hours of work, wages and benefits available to all consumers. 
In general, a consumer is considered stable on a job when he/she has met the level of stability identified and agreed to by the team. (DVR Consumer, DVR Counselor, Supported Employment Service Provider, Funder or unpaid source of long term support (if identified), family members or guardian(s), case manager, previous or current school representatives, spouse or significant other, advocate or any other person the consumer chooses.) While further independence and progress may still be made, stabilization has occurred when the consumer has learned the job, and is performing at a level where he/she is able accurately complete the required job tasks with a reasonable level of support given the timeframe on the job and in the timeframe agreed upon with the employer. =
Required Service Elements: 
· On-site observation of employment no less than 1 time per month with employer or as needed and discussed. 
· On-site observation of employment no less than 2 times per month with consumer or as needed and discussed. 
· Discussion with employer/supervisor to gauge progress toward independence on the job. 
· Method for exchange of progress reports for future transition and other ongoing information to include releases of information.
Required Reporting Elements: 
· Job description, wages, dates/hours worked. 
· Name of supervisor, natural support provider, and a detailed description of the supports provided to include dates/hours and type of support (systematic instruction, task behavior, sequencing, quality, etc.).
· A description of the type of support needed on the job and strategies to address them including worker traits, time management and ability to follow directions. 
· Method identified for exchange of reports and other ongoing information for future transition to long term support.
· Employer feedback. 
[bookmark: _GoBack] Note: Direct job coaching is included in the monthly fee. If a provider wishes to use other support methods they MUST fully consult with the consumer, employer, DVR and the provider of long term support prior to use of a different methodology. 
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Your life. Your choice.




